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Welcome to the 
 Deakin Commerce Students’ Society  

2006 Annual Vacation Guide 
 
 
 
 
 Vacation employment gives students opportunity to try a 

firm before you apply for a full-time job. Ideally in your 
penultimate year, vacation work allows you to explore 
different career options and gain paid work experience 
in leading firms.  
 
Many of the participating firms start graduate recruiting 
through their vacation work program. Vacation work 
allows you to get a head start in your application, gaining 
some real work experience, and improving your chances 
of getting a job in your final year. 
 
Vacation employment also gives you the opportunity to: 

• gain significant client exposure 
• work on current client issues  
• receive both technical and non technical training  
• get a feel for full time work in a firm environment 
• have the opportunity to network throughout the 

firm 

As a result of spending time working within your particular 
firm, you will be in a better position to make a well 
informed decision as to whether that industry, and in 
particular your firm, is a place you would like to embark 
your career as a graduate. It also provides the firm with 
invaluable insight and direct experience of your 
capabilities and potential. 
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From the Editor… 
 
The role of the Deakin Commerce Students’ 
Society is ultimately to provide assistance to 
students and help bridge the gap between 
themselves and firms.  I believe we are making 
a difference to students and I’m confident that 
many students will receive Vacation/Graduate 
offers from respected firms. 
 
Vacation Work provides for many students, for 
the first time, a chance to experience the 
application of knowledge acquired at 
University within a professional services firm.  
Having undertaken Vacation Work myself, I 
can honestly say that it is a very exciting, 
challenging, rewarding and learned 
experience.   
 
It is with great pleasure that I introduce the 
Deakin Commerce Students’ Society’s 2006 
Annual Vacation Guide. 
 
 

I would like to wish you all well in your 
endeavours of acquiring a Vacation position in 
your desired profession. 
 
Kind Regards 
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Andrew Burzynski 
 
Vice President – Careers 
Deakin Commerce Students’ Society  
 
 
 
 
 
 
 
 
 

 
Presidents’ Post… 
 
Fellow students.  I would like to take this 
opportunity to congratulate you on nearing 
the completion of your Bachelor of Commerce 
at Deakin University. 
 

This guide has been designed to compliment 
the many other channels of communication at 
this time of the year in terms of providing you 
with as much information as possible regarding 
the Vacation Recruitment period of 2006.   
 

With this in mind, I encourage each of you to 
thoroughly invest ample time into your 
Vacation applications… 
 

Vacation work is a terrific opportunity for 
students in their penultimate year of study to 
gain paid work experience in their chosen field 
whilst potentially gaining a Graduate offer 
before the commencement of their final year 
of study.  Not only will you gain first-hand 
knowledge and experience; you’ll get paid to 
do it. And hopefully have some fun along the 
way! 
 

I wish everyone all the best in their individual 
applications for Vacation Work in 2006 and 
beyond.  
 
Kind Regards 
 
 
 
Bradley Barker 
 
President 
Deakin Commerce Students’ Society 
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Before you start 
 

Read brochures and any information you can find 

about the company and position you are applying 

for. Attend presentations to find out what sort of 

people typically do the job for which you are 

applying and what skills are required for the 

position. 

 

Get a thorough understanding of the organisation 

so when it is time for the interview process you will 

be able to show how well you understand the 

organisation you wish to work at.  

 

Take the necessary time required to complete 

application forms. Do not rush the process 

especially in regards to your cover letter and 

resume.  

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
Resume 

Employers in both the private and public sectors invest a great deal of time and 
utilise a variety of selection methods as part of their approach to recruitment. To 
stand the best possible chance of being successful in the application process you 
will need to be thoroughly prepared and have a detailed knowledge of the 
employer's expectations for each phase of the process. Applying for the job 
requires you, the potential employee to sell yourself to your potential employer. 

 

Your résumé has a simple job - to get you to the 

next stage of recruitment. It needs to separate you 

from other applicants. Here are ten simple steps to 

help you get through: 

 
1. Make sure your résumé addresses the criteria 

discussed in the advertisement. Highlight the 

strengths and skills that match the employer’s 

requirements. 

2. Tailor your résumé for every position you apply for, 

don’t send the same résumé and cover letter out to 

each organisation. 

3. Make it short, clear and concise. Your résumé will be 

one of many so don’t make it a chore to read. 

4. Keep your formatting simple. Use consistent fonts 

and text sizes, break up the information with clear 

headings and avoid using graphics or text boxes.  

5. Include experience or initiatives that differentiate 

you.  

6. List your most recent education and work 

experience first. 

7. Make contact and personal details easy to find. 

8. Have someone else double check spelling, 

grammar and logic. 

9. Keep hard and soft copies for future reference. 

10. Follow the instructions for submitting your 

application, make sure it’s on time and submitted in 

the way requested (if it says email, don’t post it!). 
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Cover Letter 
 

Your cover letter is your first chance to introduce 

yourself to the firm to whom you are applying, so it 

is vital that you make a good impression.  

 

You need to be able to state why the firm should 

take you over the thousands of other people that 

are applying for a Vacation position and provide 

evidence that you have knowledge of the firm. This 

should be in a tone that does not seem arrogant or 

cause the firm to feel disinterested due to spelling 

and grammatical errors.  

 

Design and Format 

 

 Is it inviting and easy to read? 

 Is the font style and size appropriate? 

 Does it create visual impact using bullet 

points, indents and italics?  

 Is your document free from grammatical, 

spelling, punctuation and typographical 

errors? 

 
What makes a good covering letter? 

 

Before you start writing your cover letter, review 

and ensure that you understand the position that 

for which you are applying for. Your prior 

preparation and research should be positively 

reflected in your written application and 

subsequent interview if you are successful. 

 

 

 

 
A good cover letter will: 

 

 Capture the firm’s attention. 

 Answer the question – “Why should we 

interview you?” 

 Summarise your qualifying skills, strengths 

and achievements, focussing on those most 

relevant to the work. 

 Be restricted to one page. 

 Be Proof-read.  Ask your friends or family to 

provide you with constructive criticism.  

 Actively sell yourself; assertive about your 

achievements but mindful not to appear 

arrogant. 
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Online Applications 
 

One of the most important things to remember 

when applying for positions is to make your 

application relevant to the work for which you are 

applying.  When you are applying, think about 

what you have to offer, how you can benefit the 

company and what you want the recruiter to know 

about you.  
 

What to expect 
 

An on-line application form is often similar to 

completing a resume or CV. You will often need to 

provide the following information: 

 Cover Letter 

 Personal/ Contact details 

 Work Experience 

 Education History/ Qualifications/ Academic 

record 

 Interests/ Extra Curricular Activities 

In addition to the above information on-line 

applications will often ask behavioural questions to 

find about more about your life, your time at school 

and/or university, your extra-curricular activities and 

any work experience you’ve gained. This 

information will then be matched against the 

organisations required skills and behaviours. 

 

 

 

 

What makes a good application? 

 

 Obey instructions. Do not give the 

employer a reason to reject you.  Make 

your form easy to read, tidy and waffle 

free. 

 Keep a record of all the important events, 

dates, achievements, qualifications, work 

experience, etc. It will save you a lot of 

time if you have all that information to 

hand. 

 Use the application as a guide to the 

qualities the employer is seeking and the 

amount of detail required.   

 Use headings and bullet points to break up 

the text.  Don't feel you have to use 

complete sentences.  

 Don't be modest.  If describing a skill or an 

achievement, highlight the difficulties 

involved and your efforts in reaching your 

target. Remember to give specific, 

concrete examples of things you have 

done.  

 Make sure you check spelling and 

grammar. 

 Allow yourself enough time to complete 

the forms. Often on the application close 

dates, systems can be slow. 

 Pay attention to word limits.  

 Include all relevant information. Evidence 

of your extra-curricular activities and your 

academic record are equally important to 

your application. 
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Interview Skills 
 

Having completed your résumé, online application 

form, and/or performed admirably in the 

assessment centre, you need to cross the final 

hurdle.  

 

Follow these general steps to make sure you nail 

the final interview and are the ‘number one 

choice’ candidate. 
 

Know your strengths 
 

The interviewer looks to find out if you are the 

person for the job. Make sure you can discuss yours 

values, skills, and personal qualities that can set you 

aside from other applicants. It will be of great 

importance to provide examples and discuss times 

when you have used these qualities.  

 

It will pay to discuss past achievements. These may 

be drawn on from a variety of events such as 

academics, past employment, and even sporting 

situations. For example you may discuss how you 

performed under pressure in an important sporting 

event. 
 

Predicting questions 
 

Questions can be the most intimidating part of an 

interview. Not understanding questions properly, or 

not having a strong answer can bring many people 

undone in an interview.  

 

 

 

 
It is very hard to predict the actual questions that 

will be asked in an interview; however preparation 

can still be done to make the process easier. It 

would be recommended that an applicant 

comfortably be able to answer questions about 

their: 

 Experience 

 Skills  

 Abilities 

 Knowledge 

 Attitude 
 

Question time may be daunting for some, but if you 

are well prepared and confident it is one area 

where you can defeat other applicants. 
 

Undertaking research 
 

It is very important to take the time to research 

information that will help you in an interview. Three 

areas that are of severe importance are: 
 

 OCCUPATIONAL KNOWLEDGE: Know exactly 

what the position that you are applying for 

is. It is only when you have complete 

understanding of what is required that you 

are able to link your academic knowledge 

with the job.  
 

 ORGANISATIONAL KNOWLEDGE: It will be 

expected that you can show some 

understanding of what the company does, 

as well as its size and scope. Discussing the 

company in detail will show that you have 

done your research and are keen to 

become an employee of the company.  

www.dcss.org.au 8 
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Interview appearance and attire 
 

Make sure that your attire is suitable for the position 

that you are applying for. Keep the dress code on 

the smart side, and definitely do not under dress. 

The best guide is to wear clothing that a person in 

the role you are applying for would wear. 
 

Some tips include: 
 

 Avoid overpowering fragrances and 

deodorants. These can detract from the 

interviewers first impressions. 

 Make sure that your shoes are clean 

and in good condition. 

 Do not wear inappropriate jewellery 

such as nose rings. It will also pay to 

cover up all visible tattoos. These are not 

normally worn in the work place and 

won’t create a good impression with the 

interviewer. 

 

 

 

 

 

 

 

 

Check the venue and travel time 
 

Make sure that you know the exact location of the 

interview and how long it will take you to get there. 

Running late to an interview will all but destroy your 

chances of getting the job.  

 

Don’t try to time your entry to the minute, allow 

plenty of time to get there in case there is 

unexpected hold ups. Arriving early also gives you 

the opportunity to peruse your notes and do some 

last minute preparation. 

 

Interview practice 

 

Practice makes perfect. It is one thing to think 

about what you are going to say in an interview, it is 

another thing to say it.  Make sure you have 

verbalised what you intend to say in the interview 

and have confidence when you say it. Make sure 

you practise strong eye contact and good delivery. 

The best ways to gain this experience is to get 

friends to interview you, or even practice in front of 

a mirror.  

 

Just remember to be polite and confident 

throughout the interview and make sure that you 

let them know that you are the person for the job. 
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ANZ 
 

ANZ is one of the largest companies in Australia and 
New Zealand and a major international banking 
and financial services group. 
With more than five million customers and total 
assets of $259 billion, we are one of the ten most 
successful companies in Australia and New 
Zealand. 
ANZ started out small in 1835, and has grown to 
employ more than 31,000 people across Australia, 
New Zealand, Asia, the Pacific, UK/Europe, India 
and the USA.  Growth and achievement make us 
proud.  It makes us want to continue growing, 
making a real difference to our customers and 
communities. And that, we hope, is where you 
come in. 
www.anz.com.au
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Organisation Type 
Commercial 
 
Organisation Location 
100 Queen Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
Finance & Accounting: 10 positions 
 
Contact Details 
Contact: Sharon Abbott 
Email:  abbotts@anz.com 
Phone:  (03) 9273 5197 
 
How to apply 
Online:  abbotts@anz.com 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
November 2006 
 
 
 
 
 
 
 

Benson Partners Chartered Accountants 
 

Benson Partners is a Chartered Accounting and 
Advisory firm.  Our advanced technical skills, advice 
and quality control, enable us to provide our clients 
with practical and innovative solutions to achieve 
their goals.  We seek the highest quality people to 
work with our blue-chip client base, which includes 
public and private businesses. 
Our most valuable asset is our people.  From day 
one, you will be learning about our firm, the 
profession and the business world, as well as 
developing your professional skills.  You will 
participate in a structured induction program and 
work in all areas of our practice groups.  Our 
Vacationers have the opportunity to be the best in 
their fields and participate in the delivery of advice 
to clients. 
www.bensonpartners.com.au
  
Organisation Type 
Mid-tier public practice 
 
Organisation Location 
Level 22, 114 William Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
All divisions: 2 positions 
 
Contact Details 
Contact: HR Manager 
Email:  careers@bensonpartners.com.au 
Phone:  (03) 8622 3500 
 
How to apply 
Online:  www.bensonpartners.com.au 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
Monday, 27 November 2006 
 
 
 
 
 

 

http://www.anz.com.au/
http://www.bensonpartners.com.au/
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Deloitte 
 

Deloitte is the only fully integrated business 
consulting and advisory service in Australia.  Our 
team of over 3000 professionals serve 85 of 100 
Australia’s largest publicly owned companies, as 
well as private businesses and government. 
 

Globally, we are the biggest professional services 
firms, with over 120,000 people generating revenue 
or more than $US18.2 billion in nearly 150 countries. 
Our collaborative and innovative culture focuses 
on the success of both our clients and our people. 
www.deloitte.com.au
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Organisation Type 
Big Four 
 
Organisation Location 
180 Lonsdale Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
About 120 positions across: 

 Assurance and Advisory. 
 Consulting. 
 Corporate Finance. 
 Corporate Reorganisation.  
 Eclipse (web design) 
 Enterprise Risk Services. 
 Forensic. 
 Growth Solutions. 
 Tax Services. 

 
Contact Details 
Contact: Pooja Madhok 
Email:  pmadhok@deloitte.com.au 
Phone:  (03) 9208 6936 
 
How to apply 
Online:  www.graduates.deloitte.com.au 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
Early November 2006 
 
 

 
Ernst & Young 
 

Ernst & Young is one of the world’s leading 
professional services firms, offering Audit and 
Assurance Services, and Tax, Transaction and Legal 
Advice.  Ernst & Young Australia is part of a 106,000-
strong network of people in 140 countries 
dedicated to helping companies meet the 
challenges of today’s business world. 
Our commitment to delivering quality advice to our 
clients is matched by our recognition of the 
importance of our people, whose growth and 
success is a priority for us.  We’re not just a firm; 
we’re a group of people who care about the 
quality, integrity, relationships – and each other. 
Depending on your qualifications and interests, you 
choose what you want to do at Ernst & Young – 
whether its providing tax advice to mining 
companies, audit services to retail companies, or 
project finance transaction advice.  
www.ey.com/au
 
Organisation Type 
Big Four 
 
Organisation Location 
8 Exhibition Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
We have approximately 100 summer vacation 
positions available across all three divisions: 

 Audit 
 Tax Services 
 Transaction Advisory Services 

(Corporate Finance) 
 
How to apply 
Online:  www.ey.com/au/careers 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
Early November 
 
 
 
 

 

http://www.deloitte.com.au/
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Ferrier Hodgson 
 

Ferrier Hodgson is Australia’s leading specialist firm 
operating in the niche market of restructure and 
turnaround, workouts, forensic accounting and 
insolvency. 
Ferrier Hodgson offers the best of both worlds; a 
practice that provides high profile, challenging 
assignments, personal attention and all the 
professional development and overseas 
opportunities that you would expect from a market 
leader. 
As part of our team, you will manage your own 
projects, gain broad industry experience and be 
exposed to a wide range of people and business 
issues.  The opportunity to develop in-dept 
commercial and business management skills is one 
of the greatest benefits you will derive.   
We recruit high calibre candidates with strong 
interpersonal and communication skills, leadership 
abilities, and extra curricular involvement.  You 
should also want to develop your career outside 
mainstream accounting services. 
www.ferrierhodgson.com
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Organisation Type 
Large mid-tier public practice 
 
Organisation Location 
Level 29, 600 Bourke Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
Up to 5 positions  
 
Contact Details 
Contact: Leanda Nissen 
Email:  lnissen@melb.fh.com.au 
Phone:  (03) 9604 5176 
 
How to apply 
Online:  www.ferrierhodgson.com 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
Early November 2006 for 8 weeks 
 

 
Gaddie Metz Kahn 
 

Gaddie Metz Kahn, one of Australia’s premier 
Chartered Accounting firms, has excellent 
opportunities for students seeking to commence 
our vacation program. We are a growing practice, 
with a reputation for high quality and 
professionalism.   
 

Our approach combines early responsibility, as well 
as specialised professional training and 
development in a supportive team environment. 
 

To apply, you will need to: 
 Be completing your degree in accounting, 

commerce or business 
 Have a minimum grade average of 

distinctions 
 Be a permanent Australian resident or 

citizen 
 Seek to pursue a career in Business Services, 

www.gmk.com.au 
 
Organisation Type 
Mid-tier public practice 
 
Organisation Location 
Level 27, 150 Lonsdale Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
Business Services: Up to 8 positions  
 
Contact Details 
Contact: Karol Zdravevski 
Email:  careers@gmk.com.au 
Phone:  (03) 9639 4848 
 
How to apply 
Online:  www.gmk.com.au  
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
Late November 2006 
 
 
 

 

http://www.fh.com.au/
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Grant Thornton 
 

In 2006, Grant Thornton international is celebrating 
25 years, and includes firms in 111 countries 
worldwide, in around 540 offices. 
At Grant Thornton Melbourne, we help business 
owners achieve success and realise their ambitions, 
through our business units: 

 Business Relationship Advisory and Taxation 
Services. 

 Wealth and Investment Management 
 Superannuation  
 Assurance Services 

Our team of 180 staff understands this market, and 
our clients and referrers know us for this. 
We recognise that Vacations hold the key to our 
future.  We look for Vacations who are like-minded 
in their pursuit of a well balanced and rewarding 
life and who share our passion for our clients and 
culture. 
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Organisation Type 
Large mid-tier public practice 
 

Organisation Location 
Level 35, South Tower, Rialto Towers 
525 Collins Street, Melbourne VIC 3000 
 

Type of Vacation placements available 
About 25 positions across: 

 Business Relationship Advisory & Taxation 
Services (BRATS) 

 Wealth and Investment Management 
 Superannuation 
 Assurance Services 

 

Contact Details 
Contact: Rob Moreton 
Email:  careers@gtvic.com.au 
Phone:  (03) 9611 6622 
 

How to apply 
Online:  www.gtvic.com.au 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
We will host two groups of vacationers, each for 5-6 
weeks, with one either side of Christmas, 

 
Horwath 
 

Horwath holds a unique position in the Australian 
accountancy and business advisory market.  We 
provide ourselves on offering our clients the full 
range of Chartered Accounting services, with the 
attention and accessibility of a smaller firm. 
We are one of the leading mid-tier full-service 
business advisory and accounting providers in 
Australia, with practices in each of the nation’s 
financial centres.   
Our approach involves working closely with our 
clients to gain a full understanding of their business 
and personal objectives.  With a focus on 
developing long-term relationships, we use our 
experience and skills to offer proactive and 
relevant services and advice. 
www.horwath.com.au
 
Organisation Type 
Large mid-tier public practice 
 

Organisation Location 
Level 30, Rialto Towers 
 525 Collins Street, Melbourne VIC 3000 
 

Type of Vacation placements available 
Horwath is offering approximately 20 positions 
across: 

 Audit and Assurance Services 
 Business Services 
 Business Recovery and Insolvency 
 Corporate Advisory and Forensic 

Accounting 
 Motor Industry Services 
 Risk Management and Corporate 

Governance & Tax Consulting 
 

Contact Details 
Contact: Julia Arthurson  
Email:  Julia.arthurson@horwath.com.au 
Phone:  (03) 8320 2377 
 

How to apply 
Online:  www.horwath.com.au/careers 
 

Application closing date 
Friday, 1 September 2006 
 
Starting Date 
Early December 2006 

 

http://www.grantthornton.com.au/
http://www.horwath.com.au/


2006 Vacation Guide 

 
KordaMentha 
 

KordaMentha is a unique professional services firm 
specialising in corporate recovery, corporate 
advisory and real estate services. We have an 
outstanding reputation for delivering quality, 
creative solutions to improve business performance 
and achieving great results for our clients. 
Since our establishment in 2002, we have become 
Australia’s fastest growing corporate restructuring 
firm, with offices around Australia and a global 
alliance with leading international reconstruction 
firm, AlixPartners. We offer a stimulating and flexible 
environment and we have a culture of high 
performance. 
 

We seek candidates who are interested in 
corporate restructuring and in providing end-to-end 
business solutions.  We recruit motivated and 
enthusiastic people who thrive on challenges and 
share our vision and focus. We look for people with 
strong interpersonal and communication skills and 
who are motivated to provide the highest 
standards of professional service. The ability to think 
strategically is vital. 
www.kordamentha.com
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Organisation Type 
Large mid-tier public practice 
 
Organisation Location 
Level 24, 333 Collins Street 
Melbourne VIC 3001 
 
Type of Vacation placements available 
Corporate Recovery: 2 – 4 positions available 
 
Contact Details 
Contact: Emma Church 
Email:  echurch@kordamentha.com 
Phone:  (03) 8623 3348  
 
How to apply 
Online:  www.kordamentha.com  
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
Monday, 27 November 2006 
 

 
Moore Stephens 
 

Moore Stephens is a respected second-tier 
chartered accounting firm based in Melbourne 
CBD employing approximately 160 staff and 13 
Partners. We are a member firm of Moore Stephens 
International Ltd, a leading global provider of 
business solutions to the mid-market and have 
provided cost effective assurance, tax, accounting 
and technology solutions to mid-sized organisations 
since 1935. Our clients span a range of industries 
including gaming, property, financial services, 
manufacturing, retail and not-for-profit. 
 

At Moore Stephens we pride ourselves on our high 
standard of technical expertise, our continuing 
professional development and our friendly, 
personable and social work culture. 
 

The features of the program include: 
 Rotation through the divisions 
 Guidance, coaching and feedback from 

an experienced staff member 
 Meaningful work 
 Social interaction 

 

www.moorestephens.com.au 
 
Organisation type 
Mid-tier public practice 
 
Organisation location 
Level 14, 607 Bourke Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
6 placements 
 
Contact Details 
Contact:  Kellie Cameron 
Email:  kcameron@moorestephens.com.au 
Phone:   (03) 9614 4444 
 
How to apply 
Email: 
melbournerecruitment@moorestephens.com.au 
 
Application closing date 
Friday, 1 September 2006 
 
Starting date 
Monday, 4 December 2006 

 

http://www.kordamentha.com/
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KPMG 
 
 

KPMG is one of the world’s leading professional 
services firms.  We offer clear, practical advice 
through industry-focused, outstanding professionals 
who deliver value for the benefit of our clients, our 
people and the capital markets.  With nearly 94,000 
people worldwide, KPMG provides Audit, Tax and 
Advisory Services from 714 cities in 148 countries. 
 

We are proud of our reputation of working with 
some of Australia’s and the world’s leading 
organisations.  As a young professional with KPMG, 
you will be offered a variety of challenges and gain 
deep, professional experience from working with 
our extensive client list across a diverse range of 
industries. 
 

Our people enjoy the benefits of KPMG’s open and 
friendly culture.  We look for high-performing 
people that will contribute to delivering value – 
individually and as part of a team.  If you are bright 
and enthusiastic, with the potential to develop, 
succeed and lead, then we want to hear from you! 
www.kpmg.com.au
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Organisation Type 
Big Four 
 

Organisation Location 
KPMG House, 147 Collins Street 
Melbourne VIC 3000 
 

Type of Vacation placements available 
 Audit & Risk Advisory Services: 30 
 Financial Advisory Services: 7 
 Tax: 10 

 

Contact Details 
Contact: Amie Wallis 
Email:  awallis@kpmg.com.au 
 

How to apply 
Online:  www.kpmg.com.au 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
January / February 2007 
 
 

 
PPB 
 

PPB is a well-recognised national provider of 
insolvency and business reconstruction services with 
more than 200 staff across six Australia offices. 
The accumulated experience and deep-industry 
specialisations of our partners ensure they are in 
constant demand. 
 

At PPB, we are always looking for smart savvy 
recruits to join our team.  While academic results 
are relevant, we recognise that in our industry good 
communication skills and the ability to solve 
problems are what differentiate us from our 
competitors.  We understand the value of our 
people and are continually striving to be known as 
an employer of choice. 
 

If you spent all of your Uni life locked away from 
society studying, this is definitely NOT the job for 
you!  We want real people who have real lives and 
that have developed real skills from their 
experiences.  We will help you develop those skills 
with the appropriate training to manage your 
career. 
www.ppb.com.au 
  
Organisation Type 
Mid-tier public practice 
 
Organisation Location 
Level 10, 90 Collins Street 
Melbourne VIC 3000 
 
Type of Vacation placements available 
Insolvency: approximately 4 positions 
 
How to apply 
Email:  ldavey@ppbvic.com.au 
 
Application closing date 
Friday, 1 September 2006 
 
Starting Date 
December 2006 / January 2007 
 
 
 
 
 

 

http://www.kpmg.com.au/
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Pitcher Partners  PricewaterhouseCoopers 
  

Pitcher Partners is a full service accounting and 
advisory firm with a long-standing commitment to 
providing superior expertise and advice to clients. 

PricewaterhouseCoopers (PwC) provides industry 
focused Assurance, Tax and Advisory services for 
public and private clients.  More than 130,000 
people in 148 countries connect their thinking, 
experience and solutions to build public trust and 
enhance value for clients and their stakeholders.   

 

Our clients come from a wide range of industries 
and include major corporations, large private 
businesses, family groups, government entities, 
professional services firms, small to medium 
enterprises and high net worth individuals. 

 

We employ enthusiastic and motivated individuals 
to work with some of the world’s biggest and best 
companies across a wide variety of industries. We 
look to these individuals to help us achieve success 
on a global, national and local scale. Students can 
apply for positions in our key lines of service 
including: 

Our services include accounting, audit and 
assurance, taxation, business advisory, corporate 
transactions, management accounting, succession 
and estate planning, business recovery and 
insolvency, IT consulting and wealth creation. 

 Assurance   

During our Vacation program, you’ll experience the 
diversity that sets us apart and see how our unique 
structure provides professionals with opportunities to 
develop their capabilities and discover new ideas 
for our clients. 

 Advisory 
 Tax & Legal 

 

www.pwc.com
 

Organisation Type Discover accounting with a difference – 
Big Four The Pitcher Partners’ difference. 
 www.pitcher.com.au Organisation Location  
Freshwater Place, 2 Southbank Boulevard Organisation Type 
Southbank VIC 3006 Large mid-tier public practice 
  Type of Vacation placements available Organisation Location  Assurance: Approximately 30 positions Level 19, 15 William Street  Tax & Legal: Approximately 30 positions Melbourne VIC 3000  Advisory: Approximately 15 positions   
 Type of Vacation placements available Contact Details About 15 positions available 
Contact: PwC Service Centre   
Email:  ssc@au.pwc.com Contact Details 
Phone:  1800 175 599 Contact: Narelle Cooper   

Email:  narelle.cooper@pitcher.com.au How to apply 
Phone:  (03) 8610 5475 Online:  www.pwc.com.au/careers 
  
How to apply Application closing date 
Online:  www.pitcher.com.au Friday, 1 September 2006 
  

Starting Date Application closing date 
December 2006 Friday, 1 September 2006 
  
 Starting Date 

Placements are 4 weeks in duration and will take 
place in December 2006 or February 2007 
 

http://www.pitcher.com.au/
http://www.pwc.com/
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Disclaimer 

 
 
This publication is designed to assist students in learning more about the Vacation Recruitment process in 2006 
for all Commerce Students at Deakin University.  This publication is provided free of charge and was 
collaborated by the Deakin Commerce Students’ Society Inc. using the combined resources of the 2006 ICAA 
Chartered Accountants Vacation Guide, the 2006 Graduate Careers (Australia) Graduate Opportunities 
Booklet as well as various other Deakin University publications and websites. 
 
All contributors and any other persons relating to this publication are not responsible for the actions of readers 
based on any information, error or omission in the publications.  The views given in this guide do not necessarily 
represent the views of the editor or the Deakin Commerce Students’ Society Inc. as well as Deakin University or 
the School of Accounting, Economics and Finance (Deakin University). 
 
Finally, all readers should be aware that the Deakin Commerce Students’ Society Inc. does not offer career 
advice and that readers should contact the appropriate Careers Officer on their respective campuses should 
they have any further questions or require additional information.  
 
 
 
 
 

Special thanks to all contributors 
 
 

 Chris Bitmead – ICAA (Melbourne Office) 
 Sharon Abbot – ANZ 
 Barry Martin – Pricewaterhouse Coopers 
 Pooja Madhok – Deloitte   
 Julia Arthurson – Horwath 
 Jessica Kitch – KordaMentha 
 Emily Watsford – KPMG 
 Kristy Danaher – Ernst & Young 
 Rob Moreton – Grant Thornton 
 Leanda Nissen – Ferrier Hodgson 
 Narelle Cooper – Pitcher Partners 
 Craig McGowan – Deakin University (BIP) 
 Andrew Burzynski – Deakin Commerce Students’ Society 
 Chris Atkinson – Deakin Commerce Students’ Society  
 Bradley Barker – Deakin Commerce Students’ Society 
 Stephanie Lombardi – Deakin Commerce Students’ Society 
 Anna Fogarty – Deakin Commerce Students’ Society 
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